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Bhooal the dth Auvgust 2008

No. F-1-3-02-1X.— In exercise of the powers sonforeed by the provisio ke Article 309 of the Constitution of India,
the Governor of Madhya Pradesh hereby makes ine ftlowing rules reluting to the recruitment and conditions of service
5F the members of he Madhyz Pradesh Sports anegd Yoo Weltare Class-itl (Non-Gazeited) Service, namely —

RULES

1. Short title and commvucemeni— (i) These rules may e called the Madhya Pradesh Sports and Youth
Welfare Class-IIL (Non-Gazetted) Service, Recrvitment Rules, 2008.

(2) They shall come in to force with effect fzom the date of their publication in the “Madhya Pradesh Gazete.”

2. Definations.—In these rules, unless the context otherwise, requires —

(a) - “Appointing Authority” in respect of the service or a post means the Director, Sports and Youth
Welfare, Madhya Pradesh or any other officer 1o whom powers of appointment have been delegated
by the Govermment;

(b) “Committee” means the selection Committee or departmental promotion Committee. Committee
oonstiguwd as specified in column (5) of Schedule v;

(c) “Director” means the Director of Sports and Youth Welfare, Madhya Pradesi;
(d) Examination means. Compelitive selection examination under rule - 113

(e) "« Governor” means the Governor of Madhya Pradesh;

§3] Government means the Government of Madhya Pradesh;

(g)' . “Other Backward Classes” means the other backward classes of citizens as specified by the State
Government vide Notification No. F-8-5-XXXV-4-84, dated 26th December, 1984 as amended from
fime o time.

(h) “Sehedule” means the schedule appended to these rules;

(1) “State” means the State of Machya Pradesh;

() l “Sarvice” means ihe Madhya Pradesh Sports and Youth Welfare Class-ITI {Non-Gazetted) service;
(k) ~Qeheduled Castes” means any caste, mace or iribe or pust of or group within a caste, race O

wribe specified as Scheduled Castes with respect to the Sizte of Madhya Pradesh under Arucle
241 of the Constituiion of [pdia - -

Q)] ~Seheduled Tribes” means any tribe, of tribal community or part of or group within a nbe or
iibal community specified as Scheduled Trbes with respect t¢ the Siate of Madhya Pradesh under
Article 342 of the Constitution of India.

3. Scope and Application.— Without prejudice w the cenesaiity of the provision contained in the Madhya Pradesh
Civil Services (General Conditons of Service; Rulcs. 1961, these rules shall zpply to every member of the service as
mentioned in Schedule-1.

4. Constitution of the Service—The Service shall consists of ihe following persons, namely -—

(1) Persons, who at the time of commencement of these rules are holding substantively, or in an
officiating capacity the posts specified in the Schedule-1 ©
(1) Persons, recruited to the service before the commencement oi these rules ; and

(i) Persons, recruited 1o the service in accordance with the provisions of these rules.
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5. Service Classification, Scale of pay etc.—The classification of the service, the scale of pay attached there to
and the number of posts included in the service shall be in accordance with the provision contained in the Schedule-I:

Provided that the Government may, from time to time. add or reduce the nurnber of posts included in the service,
cither on a permanent of temporary basis.

6. Method of Recruitment —(1) Recruitment 10 the service after commencement of these rules shall be made
by the following methods, namely =—

(@) By direct recruitment through compeltitive examination/on merit basis in prescribed educational
qualification. The condition may be prescribed for lowest percentage to call for apphicants.

®) By promotion of members of the service as mentioned i column (2) of Schedule IV ;

© By wansfer / absorption / deputation from other posts or services as per provisions made by the
Government from time to time.

@ The number of persons recruited under clause (a), (b) and clause (c) of sub-rule (1) shall not at any time
exceed the percentage shown in Schedule-Tl of the number of duty posts as specified in Schedule-1.

3 Subject to the provisions of these rules, the method or methods of recruitment to be adopted for the purpose
of filling any particular vacanCy of vacancies in the service as may be required to be filled during:any particular period of
recruitment 2nd the number of persons to be recruited by each method, shall be determined on each occasion by the
Appointing Authosity in consultation with the Government. '

@ Notwithstanding anything contained in sub-rule (1) if in the opimion of the Appointing Authority the exigencies
of the service so Tequire, Appointing Authority may after prior concurrence of the Government in the General Administration
Department adopt such methods of recruitment fo the: service other than those specified in the said sub-rule as it may, by
order issued in this behalf, prescribe.

7. Appointment to the Service — All appointments to the service after couime;ncmncm of these rules shall be
made by:the Appomting Authority and no such appointment shall be made except after selection by one of the methods of
recruitment specified in Rule 6.

8. Conditions of eligibility of direct recrnitment.— In order to be eligible for competitive examination rule
selectinig a canididité must satisfy the following conditions, namely: — T
(1) Age—(a) He must have attained the age specified in columa (3) of Schedule-IlX but not have attained
the age specified in column (4) of the said Schedule on the first day of Jannary next following
the date of commencement of the competitive examination/selection.

®) The upper age limit shall be relaxable up to a maximum of 5 years if a candidate belongs to
Sehedule Caste, Schedule Tribes and Other Backward Classes.

(c) The upper age limit shall also be relaxable in respect of candidates who are or have been employees
of the Madhya pradesh Goverment to the extent and subject o the conditions specified below:—

(1) A candidate, who is a permanent Government servant should not be more than 38 years of
age.

(1) A candidate holding a post temporarily and applying for another post should not be more than
38 years of age. This concession shall also be admissible to the contingency paid employees.
work chareed employees and employees working in the project Implementing Commitiees.

(111) A candidate. who is a retrenched Government servant shall be allowed to deduct from his age
the penod of_ all temporary service previously rendered by him up to a maximum limit of
7 years even if it represents more than one spell provided that the resultant age does not exceed
the upper age limit by more than three years.
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Explanation—The term “reternched Government Servant” denotes a person. who was in temporary
Government Service of this State or of any of the constitutent enits for a continuous period of
not less than six months and who was discharged because of reduction in establishment not
more than three years prior to the date of his registration at the Employment Exchange or of
application made otherwise for employment in Government service.

(iv) A candidate who is an ex-serviceman shall be allowed to deduct from his age the period of all
defence service previously rendered by him, provided that the resultant age does not exceed
the upper age limit by more than three years.

Explanation.—The term “Ex-Serviceman” denotes a person who belongs to any of the following
categories and who was employed under the Government of India for a continuous period of
pot less than six months and who was retrenched or declared surplus 2s a result of not the
recommendation of the Economy Unit or due to normal reduction in establishment and more
than three years before the date of registration at any employment in exchange or application
made otherwise for employment in Government service =—

(1) Ex-Serviceman who have been retrenched one mustering Out CoNcession.

(2) Ex-Serviceman enrolled for the: second"time and discharged on— .
(2) completion of short texm engagement,
fb):efnlﬁlling the conditions of enrolment

(3) Ex-Pessonnel of Madras Civil Unit.

(G))] Officers (Military and Civil) discharged on completion of their contract (including short
service regular commissioned officers).

(5} Officers discharged after working for more than six months continuously against leave
vacancies. ;

©) Ex-Serviceman invalided out of service.
) Ex-Serviceman discharged on the ground that they are unlikely to become efficient soldiess.

(8) Ex-Serviceman who are medically boarded out on account of gun-shot wounds etc.

(e) The gencral wpper age limit shall be relaxable up to 5 years in respect of widow, destitutes or divorsed

women candidates;

(f) Fhe upper age limit shall be relaxable up to maximum of 2 years for more those candidates who are
hokiing green card under the Family Welfare Programme.

(2) The upper age limit shall be relaxable up to five years in respect of awarded supenor caste partmer of
a couple nnder the nter castes marriage incentive programme of the Tribal, Scheduled Castes and
other Backward Classes Welfare Department.

(h) The general age limit shall be relaxable up to five years in respect of the “Vikram Award” holder,
candidates;

(i) The upper age limit shall be relaxable up to maximum of 38 years of age in respect of candidates
who are employees of Madhya Pradesh Stte Corporation / Board / Parishad / Academics.

(j) The general upper age limit shall be relaxed in case of Voluntary Home Guards and non-commissioned
officers of Home Guards for the period of service rendered so by them subject to the Limit of
8 years but in no case their age should exceed 38 years.

(k) The Upper age limit shall be relaxable up to a maximum of ten years to a women candidates in
accordance with the provisions of Rule 4 of Madhya Pradesh Civil Services (Special provision

for appointment of women) Rules, 1997.
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. Explanation.— (1) Candidates, who are found eligible for selection under the age concessions mentioned
. in sub-claus= (i) and (i1) of clause (d) above shall not be eligible for appoimtment if after submitting
the application they resign from service either before or after the examination/selection. They will
sowever continue to be eligible if they are retrenched from the service’ or post after submitting

the application. In no other case these age limit be relaxed

(2) Departmentzl Candidates must obtain pricr permission of their Appointing Authority to appear for
examination/selection.

(?) Educational Qualification .—The candidates must posses the educational qualification prescribed for
the service as shown in Schedule-ITl. Provided that :—

(a) In sxceptional. cases-the Commitiee may on the recommendation of the Appemnting Anthorty, treat
as qualified any candidate who though not possessiag any- of the gualifications prescribed in
this rules but has passed examinations conducted by other institutions/universities by such a
standard, for which the Appointing Authority, considered for appearing in the examination/
selection at the direction of the Appointing Authcrity.

(b) Candidates, who are otherwise qualified but have taken degree from foreign Universities, being
Universities not specifically recognized by the Government may also be considered for appearmg
in the mminabonlselecnons at the discreation of the appoiniing authority

(3) Fees— The candidate must pay the fee prescribed by the Appointing Authority.

9. Dasquaﬁﬁmhon.w{l) ‘Any attcmpt on the part of a candidate to obiairg support for lns candidature by any means
may be held by the Commission/Appointing Authority to disqualify him for appearing in the examination, mterview or
selection. . :

(2) Acandidate shall ot be eligible for any service or post who has married before attaining the age prescribed for
marmage:

(3) Acandidate shall ot be cﬁéx'mé for any service ot post who has more than two living children one of whom is
bern on or after the 26th of January, 2001 : :

Provided that no candidate shall be disqualified for appointment to a Service cr post, who has atready one living
child and next delivery takes place on or after 26th day of January, 2C01, in which two or mere than two children are born-

10. Appointing Authority’s decision about the eligibility of candidate shall be final— The decision of the
Appointing Authcrity as to the eligibility or otherwise of a candidate eligible for the examination/selection shall be final
and no candidate mo whom a certificate of admission has nct been issued by Appointing Authority shall not be allowed to
appear i the examinaton/selection . ’

11. (1) Direct Recruitment by Competitive Examination/Selection — (1) Competitive examination for recruitment
to the service shall be held at such intervals as the Appointing Autkority may in consultation with the govt. from time
1o time, determine.

(2) The sxamination/selection shall be conducted by the Apponting Authority in acccrdance with the orders
issted by the Government from time 0 time in this behalf. ;

(1) There shail be reserved post for the candidates belonging to the Scheduled Castes, Scheduled Trbes and Other
Backward Classes the stage of direct recruitment in accordance witls the provisions contained iz the Madhya Pradesh Lok
Seva (Aausuchit Jatiyaon, Aawsuchit Jan Jatiyaon Aur Anya Pichhda Vargon ke liye Arakshan) Adhiniyam. 1994 (No. 21
of 1994) v or per orders issue by the Government. time 10 lime.

() [a filling ihe vacancies so reserved candidates who are members of the Schedule Castes, Scheduled Tribes and
Other Backward Classes sha'l be considered for zppointment in the order in which their names appear in the list referred
to 12 Rule 12 rrrespective of this relative rank as compared with other candidates.
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o

(5) Candidates belonging [0 the Scheduled Castes, Scheduled Tribes and Other Backward Classes considered by
the commitee to be suitzble for appointment 1 the service with due regard 10 the maintenance of efficiency in administration

may be appomted to the vacancies reserved for the candidates of the Scheduled Castes, Scheduled Tribes and Other
Backward Classes, as the case may.

(6)_ In snch case, where requistie minimum experience has been prescribed as an essential condition for the post to
be filled in by direct recruitment and it is found in the opinion of appointiag authority that sufficient number of candidates
belonging to Scheduled Castes, Scheduled Tribes and Other Backhward Classes may not be available, the appointing

i o

anthesity may relax such condition of expenence to the candidates of Scheduled Castes, Scheduled Tribes and Other
Backward Classes after consuliation with the Government.

(’D There Shalhberwcrved post for disabled candidates in accordance with the directions of the General Administration
Department of the Government.

(8) Fhereshalk béreserved post for women candidates in accordance with the provisions of Madhya Pradesh Civil
Services (Special Provisions for appointment of woman) Rules, 1997.

& iienimmber of candidates belonging to the Scheduled Castes, Scheduled Tribes and Other Backward
Classesare s e for filling all the vacancies reserved for them, the remaining vacancies shall not be filled from
other cantlidatesand vaeancies shall be kept reserved for-candidates belonging to the Scheduled Castes, Scheduled Tribes
andOﬂiaBaekwardGhssesfornexlselecﬁon. :

: mmended by the selection committee—(1) The shall selection committee shall prepare
d'ip order of meit of the candidates who have qualified by such standards as the appointing
2 - nd the list of candidates belonging to the Scheduled Castes, Seheduled Tribes and Otber Backward
Classes, who though net qualified by that standard, but are declared by the Committee to be suitable for appointment 10
thcswwiﬂldmregard to the maintenance of efficiency in administration- The list shall also be published for general
information.

Q}%ﬁg&%&%&mwswm of these rules and of the Madhya Pradesh Civil Services (General conditions of service)
Rules, 196%,tH candidates shall be considered for appointment 10 the available vacaricies in the order in which their
names appear in the hst.

@qﬂi@igelusn@aof a candidates name in the list confers no right to appointment unless the appointing authority is
satisfied after soch enquiry as may be considered necessary, that the candidate is suitable in all respects for appointments
to the sesviee.

(4) The selection hst shall be valid for a penod of one year from the date of issue by the committee.

(5) Appointment order will be i1ssved only after character verificanon is completed.

i5. Selection from Ministerial for Cadre the post of Distt. Sports and Youth Welfare Officer through
limited competitive examination .—{1) 2G% posts of Distt. Sports and Youth Welfare Officers shall be filled by selection
from ministerial cadre through limited compettive examination by the selection committee from the ministerial staff
posted in Directorate/Regional Sports Offices as well as in District Offices in a manner laid down in Schedule-V.

(2) The available vacancies shall be reserved for candidates who are members of Schedule Castes. Scheduled
Tribes and Other Backward Classes in accordance with the provisions contained in sub-rule (2) of Rule LI.

(3) In filling the vacancies so reserved candidates who are members of the Scheduled Castes, Scheduled Tribes and
Other Backward Classes shali be considered fur promonon in order in which their names appear in the list referred to n
Rule 12 irrespective of their relative rank as compared with other candidates.
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(A)bl-,lst of candidates recommended by the Selection Committee. The Selection Committee shall forward to the
appointing authority a list arranged in order of merit of candidates as given in Schedule-V and candidates belonging to the
Scheduled Castes, Scheduled Tribes or Other Backward Classes declared by the selection commitiee to be suitable for
appointment to service with due regard to the maintenance of efficiency of administration will be included in the list. The
list will be effective from the date of its preparation.

(3) Subject to the provisions of these rules candidates will be considered for the appointment to the available
vacancies in the order in’ which their names appear in the st

(6) The inclusion of candidates name in the list confers no right to appointment unless the appointing authority is
satisfied, after such enquiry as may be considered necessary, that the candidate is suitable in all respect for appointment in
the service.

14. Appointment by promotion —(1) There shall be constituted a committee consisting of the members, as
mentioned in Schedule-IV for making a preliminary selection for promotion of eligible candidates:

Provided that is the nominated members other than the member presiding the departmental promotion committee/
screening committee in respect of the post to be filled up by promotion do not represent the category of Schedule Castes
or Scheduled Tribes, then one member belonging to Scheduled Castes or Scheduled Tribes category of the same status
shall be incloded inthe promotionfscreening committee and the number of members of promotion/ screening committee
shall be extended to that limit

(2) - For the promotion of the members of service specified in column (2) of Schedule-IV to the post as
specified in column (4) there of, the eligibility of candidate, selection process and appointment by promotion shall be in
accordance with the provisions as specified in the Madhya Pradesh Public Service (Promotion) Rules, 2002.

(3) Certifieation by the appointing anthority.— Every appointing authority shall endorse on the promotion order
to be issned by him, a eertificate to the effect that he has complied with the provisions of the Madhya Pradesh Lok Seva
(Anusuchit Jatiyon, Anusuchit Janjatiyon Aur Anya Pichhada Vargon ke liye Arakshan) Adhiniyam, 1994 (No. 21 of
1994y and-the Madbya Pradesh Pablic Services (Promotion) Rules, 2002 and the instructions issued in the light of the
provisions of thesaid Act-and Rules by the State Government and that he has full cognizance of the provisions of sub-
section (1) of Section 6 of the said Act.

(4) Fhe committee shall meet at such intervals a5 the appointing authority may direct but ordinarily not exceeding
one year.

15. Conditions of efigibility for promotions/transfers—(1) Subject to the provisions of sub-rule (2) the commitiee
shall consider the cases of all persons who as the first day of Tanuary of the year, had completed such numbers of the years
of service (whether officiating or substantive) on the posts from which promotion is to be made or any other part or posts
declared equivalent thereto by the Government as specified in column (2) of Schedule-IV and are within the zone of
consideration in accordance with the provision of sub-rule (2).

Explanation Manner of computation for eligibility for promotion

Period of qualifying service on 1* January of the relevant year in which Departmental promotion committee is
convened shall be counted from the calendar year in which the public servant has joined the feeder cadre/part of service/
pay scale of the post and not from the date of joining of the cadre/part of service/pay scale of the post.

(2) For the zone of consideration for promotion, the provisions of Madhya Pradesh Public Service (Promotion)
Rules. 2002, shall apply.

(3) Twenty five percent of the post of Assistant Grade-III shall be filled in from amongst the members of Class [V
service who have passed 10+2 examination from the School situated in Madhya Pradesh and have putin atleast five years
service on the basis of senionty tempered by merit.
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16. Preparation of list of suitable candidates — (1) The Departmental Promctions Committee shail prepaica list
of such persons whe satisfy the conditions prescribed ia Rule 15 above and as ars held by the committee to be suitable for
promotion to the service. In accordance with the provisions of Madhya Pradesh Public Services (Promotion) Rules, 2C02.
This list shall be sufficient to cover the anticipated vacancies on accoust of retirement and promction durine the course of
one year frem the date of preparation of the select list. A reserve list of 25% of the number of persons 'r;cluacd in the said
select list shall be proposed 12 order to fulfiil unforseen vacarcies occurring during the course of the aforesaid pertod.

(2) For criteria for preparation of select list shail be seniority to subject to fitness as per provisions of Madhya
Pradesh Public Services (Prometion) Rules, 2002.

(3) The names of persons included in the list shall be arranged in order of seniority in the service or posts as
specified in column (2) of Schedule-IV at the time of preparation of each select list.

Explanation— A person whose name is included in the select list but who is not ;:;romoted duning the validity of
the hist, shall bave no claim to semority over those person considered in a snbscquer.t selection merely be the fact of his
earher selection.

(4) The list so prepared shall be reviewed and revised every year.

(5) i in the process of selection, review or revision, it is proposed to supersede any member of the service the
commttee shall record its reasons for the proposed supersession.

17: Selectkist.— (1) The Appointing Authcrity shall consider the list prepared by the commitiee along with other
doeuments recerved from the committee and unless it consider any. change necessary, approve the list.

(2) i the appeinung authority considers it necessary to make any change in the list recetved from the committee, he
shall-inform;the committee of the changes proposed and afier taking in to account the comments, if any, of the committee
may approved theslist finally with such modification if any. an may in the opinion be just and proper.

(3) The histas finally as approved by the appointing authority shall be the select list for promotion of the members
of.serviee from the posts mentioned in column (2) of Schedule-IV to the posts mentioned in column (3) of the said
Scheduvle.

@ 'Eh&sela:s Jist shall ordinarily be in force for a period of one year until it is reviewed or revised in accordance
vnth sub-rule (4) of Rule-16, but its validity shall nct be extended beyond a total period of 18 months from the date of its

preparation:

Provided-that in the event of a grave lapse in the conduct or performance cf duties on the part of any person included
in the select list, a special review of the select list may be made at the instance of the Appointing Autkority and the
committee may, if it deems fit, remove the name of such person from the select hist.

18. Appointment to the service from the Select List—Appcintment of the employees included in the select list
10 the post borne on the cadre of the service shall follow the order in which the names of such employees appear 1a the

select list.

19. Probation .—Every person appecinted 1o the service by direct recruitment or by promction shall be appointed
on probation for a pertod of two years.

20. Interpretation .— [f any question arises relating to the mterpretation of these rules, it shall be referred o
Government whose decision thers on shall be final.

2]. Relaxation .— Nothing in these rules shall be construed to limit or abndge the power cf the Governcr to deal
with the case of any person to whom, these rules apply, in such manner as may, appear t> him to be just and equitable:

Provided that ihe case shail not be dealt with in any manner less favorable to him than this provided in these rules.
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227 Saving.—Nothing in these rules shall affect reservation, relaxation and other conditions required to be
provided for the Schedule Castes, Scheduled Tribes and Other Backwards Classes in accordance with the orders tssued by
the State Government from time to tme m this regard.

23. Repeal— All rules comresponding 1o these rules and in force immediately before the commencement of these
rules are hereby repealed in respect of matters covered by these niles:

Provided that any order made or action taken under the rules so repealed shall be deemed to have been made or
taken under the corresponding provisions of these rules.

SCHEDULE-1
(See Rule-5)

Classification of Service, Pay Scale and Number of posts included in the service

S.  Name of the posts Number of posts Classification Scale of posts Remark
No. mclnded m :
the service Perm- Temp- Total
anent  orary )
(1) 2 3) “) &) (6) : 0 3
1. Divisional Spests and ® 7 i Non-Gazetted - 5500-175-9000
_ Youth Welfare Officer < (Executive)
2.  Ceach - 8 8 do 4500-125-7000
3.  District Spestsand 20 18 38 do 5000-150-8000
Youth Welfare Officer
4.  Warden. = 1 1 do 4500-125-7000
S. Drver = 2 2 - do 3050-75-3950-80-4590
6.  Superintendent = 1 1 Non- Gazetted 5500-175-9000
(Ministerial)
J.  Stenographer 1 B | do 4500-125-7000
8. Auditor S - 8 do - 4500-125-7000
4000-100-6000 Promotion
should be
done in future
9. ' Accountant i 4 3 do 4000-100-6000
(Accounts tramed)
10;  Assistant Grade-II/ 2 13 15 do 4000-100-6000
Storekeeper

ll.  Assistant Grade-IIT 42 8 50 do 3050-75-3950-80-4590
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SCHEDULE-II
{See Ruie-$)

Method of reeruitment

Name of  Name of the Total Percentage of the number of duty Remark
Depart-  post included Number posts 0 be filled in
ment in the Service of duty By direct By promotion By transfer
posts recruitment of substantive  of persons
[See Ruie 6 members of  from other
(2)] the service  service vide
vide Rule Rule 6 (c)
6(b)
) 2 (3) @) &) ©® 0]
Sports Nan-Gazetted
and Execafive—
Youth (1) Divisional Sports o7 - 100% -
Welfare and Youth Welfare
' Officer.
(2) Coach 08 100% - -
(3) District Sports and 38 80% 20% This 20% Posts shall be filled
Youth Welfare Officer up from ministerial
: employees who fulfill the
qualification aslaid down in

column 5 of Schedule T
The posts shall be filled
by direct recruitroent in case
of non availability of
suitable candidates amnong
ministerial employees.

(4) Warden 01 100% - a
(5) Driver 02 100% - -
Non-Gazetted Ministerial -
1. Superintendent 01 - 100% - . s
2. Stenographer 01 100% - = Selection by written test
and interview
3. Auditor - 08 - 100% 5
4. Accountant 05 - 100% -
5. Assistant Grade-1I 15 - 100%: —
Sterekeeper
6. Assizrant Grade-E 50 75% 25% 4th Class - 25% posts shall be fill up

from class IV employees
who have completed 5
years service have passed
old Higher Secondary or
10+2 passed High School
Examination.

Note—The posts of Dnvers will be fill up by selection and other posts of direct Recruitment will be fill up
by competiive examination.
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SCHEDULE-III
-~ (See Rule 8)
Age and qualification of persens for direct recruitment
Name cf Name of Service Minimum Upper Prescribed Educational Qualifications
Department Age Limit Age Limit

(L) (2) (3) (4.) ®)

Sports & Youth Neon-Gazetted

Welfare Deptt. (Executive)
1. Coach 18 35 1. B.PE or BPEd/Graduate
2. NLS. Diploma.
2. Distt_ Sports & 18 35 1. Graduate or BPEd
Youth Welfare 2. MPEd
Officer 3. National Game and recognized National
Championship
(recognized National Championship for
: ).
3. Warden 18 35 1. Graduateor BPEd,
2. National Player of Hockey.
4. Driver 18 35 1. Passed Middle'School Examination
2. Having licence of driving of heavy and
light vehicles.
(Miinistexial)

1. Stenographer 18 35 1. Passed old Higher Secondary or High
School Examination(10+2 Edation
system) from Board of Secondary
Education, MP or any other recognition
Board.

2. Passed Hindi Shorthand and Hindi
Typing Examination from MP
Shorthand and Typing Examination
Council or any other recognition Board
Certificate will be compulsary.
2. Assistant Grade-1I1 18 35 1. Passed old Higher Secondary or High

School Examination(10+2 Education
system) from Board of Secondary

Education, MP or any other recognition
Board.

2. Passed Hindi Typing Examination
from MP Shorthand and Typing
Examination Council or any other

. recognition Board Certificate will be

compulsary.

3. Onme year Diploma in Computer
Apphication from any recognized
mstitunon.
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SCHEDULE-IV
(See Rule-14)

Post to be filled by promotion

Name of Name of Serviceor =~ Name of Service ~ Experience Name of members of Departmcx‘]m.l
Department post from which or post to which for Promotion Committee
promotion is to promoton 1s promoton (See rule-13)
be made to made
(1) 2) (3) #) (&)

Sports & Youth  Non-Gazetted
Welfare Deptt.  Executive.

Distt. Sports & Divisional S Years 1. Dy. Director - Chairman
Youth Welfare Officer  Sports & Youth 2. Regional Sports &
Welfare Officer Youth Welfare Officer - Member

3. Administrative Officer - Member
4. Any Officerasa

representative of
SC/ST/OBC - Member
1. Anditor . Superintendent 5 Years 1. Dy. Director - Chairman
Youth Welfare Officer/
Regional Sports &

Youth Welfare Officer - Member
3. Admimstrative Officer - Member
4. Any Officerasa

representative of
SC/ST/OBC - Member
2. Assistant Auditor 5 Years 1. Dy. Director - Chairman
Grade I/Store 2. Youth Welfare Officer/
Keeper/Accountant Regional Sports &
{Passed Accounts Youth Welfare Officer - Member
Training Examination) 3. Administrative Officer - Member

4. AnyOfficerasa
representanve of

SC/STIOBC - Member
3. Assistant Assistant Grade-I/ 5 Years 1. Dy. Director - Chairman
Grade-1l1 Storekeeper/ 2. Youth Welfare Officer/

Regional Sports &
Youth Welfare Officer - Member

Assistant Grade-III  Accourntant 3.  Administrative Officer - Member
(Passed Accounts 4. AnyOfficerasa
Training Examination) representative of

SC/ST/OBC e Member
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SCHEDULE-V
Scheme for appointing limited Ministerial employees on the post of District Sports and Youth Welfare Officers.
i The scheme may bé called the scheme for recruitment through qdrripetiﬁye gé_xamin:zi_ﬁqri_[sclect'ibn' for District,
Sports and Youth Welfire Officer, in Regional and Direct Office of Di rectorate, Spoits & Youth Welfare . =~ -
2 Eligibility.— (a) These members of ministerial employees will be participated who have the following
qualifications :—
1. having 5 years service experience in Directorate, Regional and District Offices in Ministerial Cadre.

2. having fulfiling educational qualifications of Distt. Sports and Youth Welfare: Officer as laid down in
coloumn 5 of Schedule -II Graduate or B.PEd. and participated in any game at University level.

3. his age should be not more than 45 years as on Ist January when selected.. The maximum age limit
will be relaxable in the case of Scheduled Caste, Scheduled Tribes and Other Backward Classes.
3. Selection.— Selection for appointment shall be made of the following basis —
(L) Marks obtained by the candidates in the examination conducted under this scheme, and
@ After valuation of Annual Confidential Reports of last five years of the candidate.

4. Examination -—

(1) Written examination will be conducted every year on the dates and places decided by the appointing
authority. ;

(2) There will be two question paper of 50 marks each. The duration of written examination will be of
230 hrs. for each question paper. The candidate will be declared pass only who have secured
minimum 50% marks in each paper.

3 The question Ppapers will be got prepared by the appointing authority, will consist the following
subEes =1 :

First question paper— 1 General knowledge 2.General Hindi and 3. Elementary Maths.

Second guestion paper—1. General rules of Govt. service 2. Knowledge of prevailing departmental words
and 3. Departmental manual, rules, sub-rules etc.

(4)  The curricelam of question papers are annexed with these rujes.

(5)  The applications will be invited one month before the scheduled dates of examination by the
Appointing Authority. The ume, date and place of examination will be intimated only to those
applicant who would found eligible o appear.

(6) Answer papers will be got evaluated from the nominzred officers by the Appointing Authority in
this regards.

(7 The list of candidates will be prepared who secured 50% or above marks separately in each paper.

5. (1) Valuation of Annual Confidential Reports (ACR) of those candidates whose name have been included

n select list prepared under above pera 4(7) of the Scheme shall be done by the Departmental Promotion Commirtee
constituted under these Rule-—

(2) 20 points for sach ACR will be given to each candidate as follows —
Excellent/Very Good - 20
Good - 15

Average - 10
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(3) The total number of ‘marks secured in written examination and marks secured after valuation of ACRs of each
candidate will be exhibited in a sheet and added. .

w

: (&)—Jl:finglselccngn list will be prepared on the basis of marks secured from examination and valuation of ACRs. The
promotion will be made serially from the aames shown in the final list against the 20% reservation of Distt. Sports and
Youth Welfare Officer. 2 ;

(5) The seniority among the employees go promoted from ministerial service t the post of Distnct Sports and
Youth Welfare Officer will be the same as shown in the final selection Jist.

(6)52@!;@,50&;;5:@ candidate promoted on the post of District Sports and Youth Welfare Officer from Mimsterial
cadre wilk treated:as probationer for two years.

ANNEXURE - DESCRIPTION OF QUESTION PAPERS
QUESTION PAPER -1
(1) Generabkmowledge (15 Marks)

Pemedical Events, Indian History, Indian Georgraphy and its Biography, Questions mgarding general
infosmation of Madhya Pradesh (Three questions).

2 GeneraliEhinds ¢£5 Marks)

Pifference of meamng of words on the basis of given precis and essay on particular subjects (not more

(3) Elémentary Maths (20 Marks)
Mtﬂﬁply, Dmnd, Percentage, Profit & Loss, Average, Square, Materic System, Volume and other.

QUESTION PAPER -IX

owledggiof relating to Govt. Service (20 marks)
Pay, Allowances, Leave, G.PF., General knowledge recruitment rules and elementary knowledge of

Sesof prevailing meaning of words of the Departments (15 Marks)
“5ital manual, rules, sub-rules etc.

Note— Department may be set the question papers on the basis of option system.
Its information may be given in the advertusement.
Descriptive type of questions is as above. Department may be changed as
desired and as necessity of own knowledge.

By order and in the name cf the Governor of Madhya Pradesh,
VINOD PRADHAN, Dy. Secy.

FRisrs, TEO Fe orEe T, e 2 TS S YOI, W ik a1 aeiaa—2008.
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Bhopal, the 28 October 2010

No. F-1-15-09-IX.—In exercise of the powers conferred by the proviso to article 309 of the Constitution of
India, the Governor of Madhya Pradesh hereby makes the following amendment in the Madhya Pradesh Sports and
Youth Welfare Class-III (Non-Gazetted) Service Recruitment Rules 2008, namely :—

AMENDMENTS
In the said rules, for schedule I, II, IIT and IV the following Schedules shall respectively be substituted,
namely :(—
SCHEDULE-I
(See Rule 5)
Classification of Service, Pay Scale and number of Posts included in the Service
S.No. Name of the posts Number of posts Classification Scale of posts Remark
included in the Service  Premanent Temporary Total
M @) 3) C)) 5 © Q) 6y
1 Administrator - 1 1 Non-Gazetted 9300—34800+3600
(Executive)
2 Public Relation Officer - 1 1 ~do- 9300—34800+3600
3 Coach - 8 8 -do- 5200—20200+2800
4 Warden - 1 1 -do- 5200—20200+2800
5  Driver - 6 6 -do- 5200—20200+1900
6 Superintendent - 2 2 Non-Gazetted 9300—34800+3600
(Ministerial)
7 Stenographer Grade-II - 2 2 -do- 9300—34800+3600
8  Senior Auditor - 2 2 -do- 9300—34800+3200
9 Stenographer Grade-11I 1 1 2 -do- 5200—20200+2800
10 Assistant Grade-1 - 2 2 -do- 5200~—20200+2800
11 Auditor 8 - 8 -do- 5200—20200+2800 Promotion should
5200—20200+2400 be done in future.
12 Accountant 1 8 9 -do- 5200~20200+2400
(Accounts trained)
13 Assistant Grade-1I - 50 50 -do- 5200—20200+2400
cum-accountant.
14 Assistnat Grade-II 2 22 24 -do- 5200—20200+2400
/Storekeeper
15 Computer Operater - 5 5 -do- 5200—20200+2400
16 Assistant Grade-111 42 83 125 -do- 5200---20200+2400
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SCHEDULE-II
(See, Rule-6)
Method of Recruitment
Name of Name of the post Total Percentage of the number of duty posts Remarks
Depart- included in the Service Num to be filled in
ment. ber of By By Promotion By Transfer
duty direct of substantive  of persons
posts recruitment members of from other
the service service
(H @) 3) “) (5 (0) )
Non-Gazetted Executive
Sports . Administrator 1 100% — —
and
Youth . Public Relation Officer 1 — — 100% The post will be
Welfare filled up by the
employees of
Public Relation
Department from
deputation basis.

. Coach 8 100% e — —

. Warden 1 100% — — —

. Driver 6 100% e — —

Non-Gazetted Ministerial

. Superintendent 2 — 100% — —

. Stenographer Grade-1I 2 — 100% — In case eligible
employees not
available in the
department, post
will be filled up
by employees
working in the
institutions under
department by
transfer, deputation
or absorption.

. Senior Auditor 2 — 100% — —

. Stenographer Grade-III 2 100% — — —

. Assistant Grade-I 2 — 100% — —

. Auditor 8 — 100% — —

. Accountant 9 — 100% — —

(Accounts trained).
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8. Assistant Grade-II 50 — 100% — —
cum-Accountant.
9. Assistant Grade-1I/ 24 — 100% — —
Storekeeper.
10. Computer Operator 5 100% — — —
I1. Assistant Grade-II1 125 75% 25% from — 25% Class IVth
Class IVth. Employees, who

completed 5
years of Service
and passed old
Higher Secondary
or 10+2 High
School Examination
will be appointed.

Note.—The posts of Drivers will be filled up by selection and other posts of direct recruitment will be filled
up by competitive examination.

SCHEDULE - III

( Seerule 8)

Age and qualification of persons for direct recruitment

Name Name of Service Mini- Maxi- Prescribed Educational Prescribed Points for
of the mum mum Qualifications preparation of merit
Depart- age  age list
ment Limit Limit
(M @ 3 @ (5) (©)
Non-Gazetted Executive
Sports 1. Administrator 18 35 1. MPEd Above 60%  —30 Points
and 59 to 50% —25 Points
Youth less than 50% —20 Points
Welfare

2. Passed old Higher Secondary or
high School Examination (10+2
Education system) from Board
of Secondary Education,
Madhya Pradesh or any other
recognized Board.

3. National Game and recognized
National Championship
(recognized National
Championship for senior group)
achievement or participation.

4. Vikram Awardees Players

Above 60%  —20 Points

59 to 50%

—15 Points

less than 50% —10 Points

Ist Place —50 Points
IInd Place —40 Points
IIrd Place —30 Points
participation ~—10 Points
—100 Points
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2. Coach 18 35 1. B.REd Above 60%  —20 Points
59 to 50% —-15 Points
less than 50% —10 Points

2. Passed old Higher Secondary or Above 60%  —20 Points
High School Examination (10+2 59 to 50% —15 Points
Education system) form Board less than 50% —10 points
of Secondary Education,

Madhya Pradesh or any other
recognized Board.

3. N.I.S. Diploma/M.Phil in —100 Points

Physical Education/PH.D./
L.N.I.LP.E.-P.G. Diploma in
coaching.

4. Vikram Awardees Players —100 Points

3. Warden 18 35 1. BPEd Above 60%  —20 Points
59 to 50% —15 Points
less than 50% —10 Points

2. Passed old Higher Secondary or Above 60%  —20 Points
High School Examination (10+2 59 to 50% —-15 Points
Education system) form Board less than 50% —10 Points
of Secondary Education,

Madhya Pradesh or any other
recognized Board.

4. Driver 18 35  Passed Middle Examination Above 60%  —20 Points
59 to 50% 15 Points
less than 50% —10 Points

Driving license for heavy and Light —30 Points
Vehicle.

Non-Gazetted Ministerial
1. Stenographer Grade-III 18 35 1. Passed old Higher Secondary or Above 60%  —20 Points
High School Examination (10+2 59 to 50% —15 Points
Education system) form Board less than 50% —10 Points
of Secondary Education,
Madhya Pradesh or any other
recognized Board.

2. Passed Computer Examination Above 60%  —20 Points
from any one of the following 59 to 50% —15 Points
recognized institution :— less than 50% —10 Points

(1)YPassed diploma level computer
examination  from  any
University recognized by
U.G.C.
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2. Computer Operator

18

35

(2)Passed diploma level computer
examination form any Open
University recognized by
U.G.C.

(3)Passed diploma level
examination  from  any
D.OEACC.

(4)Passed Modern  Office
management Course from any
Government  Polytechnic
College.

3. Passed Hindi Shorthand and
Typing Examination from
Madhya Pradesh Shorthand and
Typing Examination Council or
any other recognized Board
Certificate will be compulsory.

1. Graduate

2 Passed Computer Examination
from any one of the following
recognized institution :—

(1)Passed diploma level computer
examination form  any
University recognized by
U.G.C

(2)Passed diploma level computer
examination form any Open
University recognized by
U.G.C

(3)Passed diploma level
examination from  any
D.O.E.A.CC.

(4Passed  Modern  Office
Management Course from any
Government  Polytechnic
College.

3. Passed Hindi Typing
Examination from Madhya
Pradesh Shorthand and Typing
Examination Council or any
other recognized Board
Certificate will be compulsory.

—50 Points

Above 60%  —20 Points
59 to 50% —15 Points
less than 50% —10 Points

Above 60%  —20 Points

59 to 50% —15 Points
less than 50% —10 Points

—50 Points
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3. Assistant Grade-IIT

18

35

1. Passed old Higher Secondary or
High School Examination (10+2

Above 60%
59 to 50%

Education system) form Board less than 50%

of Secondary Education,
Madhya Pradesh or any other
recognized Board.

2. Passed Hindi Typing
Examination from Madhya
Pradesh Shorthand and Typing
Examination Council or any
other recognized Board
Certificate will be compulsory.

3. Passed Computer Examination
from any one of the following
recognized institution :—

(1)Passed diploma level computer
examination from  any
University recognized by
U.G.C.

(2)Passed diploma level computer
examination from any Open

University recognized by
U.G.C.

(3)Passed diploma level
examination  from  any
D.O.EA.C.C.

(4)Passed Modern  Office

Management Course from any
Government  Polytechnic
College.

Above 60%
59 to 50%

—20 Points
—15 Points
—10 Points

—50 Points

—20 Points
—15 Points

less than 50% ——10 Points

SCHEDULE - IV
( SeeRule 14)

Post to be filled by Promotion

Name Name of Service or post  Name of service  Experience Name of members of Departmental
of from which promotion is  or post to which for Promotion Committee
Department to be made promotion is promotion (See Rule-13)
to made
(H 2 (3 4 ®)
Non-Gazetted Ministerial
Sports & 1. Senior Auditor Superintendent 5 Years 1. Joint Director —  Chairman
Youth 2. Auditor (Pay Scale 2. Deputy Director —  Member
Welfare 5200-20200+2800). 3. Any Officerasa — Member
Deprtt. representative of

SC/ST.
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2. Assisstant Grarde-1 Senior Auditor 5 Years 1. Joint Director —  Chairman
(Passed Accounts 2. Deputy Director —  Member
Training Examination) 3. Any Officerasa — Member
Auditor/Accountant representative of
(Passed Accounts SC/ST.

Training Examination).
3. Stenographer Grade-III ~ Stenographer 5 Years 1. Joint Director —  Chairman
Grade-I1 2. Deputy Director —  Member
3. Any Officerasa —  Member
representative of
SC/ST.

4. Assistant Grade-11 Assistant Grade-I 5 Years L. Joint Director —  Chairman
cum Accountant 2. Deputy Director —  Member
Assistant Grade-11/ 3. Any Officerasa —  Member
Storekeeper. representative of

SC/ST.

5. Assistant Grade-111 Auditor/ 5 Years 1. Joint Director — Chairman
(Passed Accounts Accountant. 2. Deputy Director - Member
Training Examination). 3. Any Officerasa — Member

representative of
SC/ST.
6. Assistant Grade-1I1 Assistant Grade-1I 5 Years 1. Joint Director —  Chairman
cum-Accountant/ 2. Deputy Director —  Member
Assistant Grade-11 3. Any Officerasa —  Member
cum-Storekeeper. representative of
SC/ST.

By order and in the name of the Governor of Madhya Pradesh,
P. G. GILLORE, Dy. Secy.:

e, e TRV au oRE W, HeAueyl BN WHEE A qEoTers, e 9 g aen weERh—2010.



